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The Director's Corner

Dr, Harold R. Booher retired as the Director for
MANPRINT on 3 March 1995. After joining the
QDCSPER staff in July 1986, he worked tirelessly to
establish MANPRINT policy and procedures to sup-
port the Army acquisition process. We would like to
take this opportunity to thank him for his outslanding
contributions to the MANPRINT program and wish
him well in future endeavors.

Ms. Roscille W, Nelson, Deputy Director [or
MANPRINT, will be the Acling Director until Dr.
Booher's replacement is selected.
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Executive Commillee Meeting

April 25- 27, 1995

Omni International Hotel, Norfollk, VA

POC: Mr, Larry Hill, (703) 624-7053

34th Meeting of the [DoD) Human Factors
Engineering Technical Advisory Group,

May 1 - 4, 1995, Colorado Springs, CO.

POC: Dr. Joe McDaniel

PH: (513) 255-2558

DSN: 785-2538

FAX: (513) 2559198

Annual Industry Briefing on Modeling
and Simuolation

May 2 - 3, 1995

Radisson Plaza Hotlel, Alexandria, VA

| POC: NSIA, (202) 775-1440
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Orlando, FL
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MANPRINT Practitioners
Conference

Begin making plans
now for the 1995
MANPRINT Practitioners
Conference, It will be held
on 14-16 November 1995 at
the Westpark Hotel in
Rosslyn (Arlington), Vir-

pinia, Lthe same site as the 1994 conference. More |

information will be published in the next edition
ol the MANPRINT Quarterly, Summer 1995,
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.~ Getting the
3y Word Out

ATTENTION Automation Information Sys-
em  {AIS) MANPRINT Practitioners!
Seginning in April 1995, we will have available for
imiled distribution a copy of the ATS MANPRINT
"How-Te" Guide. Aler seven months of intense ef-
ort, this publication will be ready for your use, To
abtain a copy of the Guide, please send your name:
ind address to the MANPRINT Quarterly office and
we will send you a copy as the
Guide becomes available. We
ilso plan to add the "How-"To"
suide to the next version of the
AlS MANPEINT Management
[ool. (See article by Dr. David
Promisel.) POC: MAJ Dan Commetrford, E-mail:
-ommerford @ pentagon-hqdadss.army.mil

MANPRINT Practitioner
of the Year Award

“The Assistant Deputy Chief of Staff for Person-
1e]l has approved the concept plan [or implementa-
ion of the MANTRINT Practitioner of the Year
Award, un ODCSFPER level zponsored award, DA
Circular 602-95-XX is currently out for worldwide
taffing, and o date all inputs received have been
vositive and supportive of our new initiative. Sincea
1A circular is considered to be in effect and current
or only two vears, the award will be included in sub-
equent changes to AR 602-2.

The mtent of the award is to select, through a
1omination process, and recognize by this award, one
rracliioner from the materielautomated information
wystem program category, and one practilioner from
he combal developer/Tunctional proponcnl calegory,
A board of genceal officers and senior execntive sce-
rice officials, chaired by the Assistant Deputy Chief
f Staff for Personnel, will submit their selections to
he Depury Chief of Staff for Personnel for his ap-
sroval. The board will consist of representatives from
NCSPER, TRADOC, AMC, SARDA ODCSOES,
ind DISC4. The award iz scheduled to he presented
it this vear's MANPRIMT Practitioners Conference.
Should the circular not be available for distribution
n time for the nomination process, this office will
innounce by separate message the procedurcs and
Titeria to be utilized. POC is LTC Watking, DSN
125-0215,

Automating MANPRINT for

Automated Information Systems

by Dr: David M. Promisel and Andrea 8. Hynes
Ruman Research and Engincering Directorate
L8, Army Research Laboratary

The development of Automated Information Sys-
tems {ALS) has become a major component of the
Army's acquisilion program. Although we are refer-
ring in this aticle lo those syslems covered by AR
23-3, Ammy Life Cyele Managemenl of Information
Systems, and the MAISEC process, inlommalion sys-
tems are pervasive throughout the Army in virtually
all materiel systemns. Peggy Smith wrote in these
pages (Nov/Dec 1992} about MANPRINT in ALS as
a "new challenze." 3he described a number of
interim steps and new ventures such as interim ALS
MANPRINT policy, a pilot program using twao ALS,
and the beginning development of training courses.
Since that time, much has been accomplished: AIS

has been incorporated in AR 602-2, AIS training |

courses have been made part of the MANPRINT cur- |

riculum, several (raining courses have been given, |

the MAMNPRINT Dircctorate of the QDCSPER has
developed a "How-Ta" guide for ATS MANPRINT
action officers, MANPRINT has been formally
included by PMs in a number of ALS developmznt
programs, and the Human Research and Engineer-
ing Directorate (HRED) has been developing soft-
wars aids to facilitate the AIS MANPRINT procoss.
This article will focus on the HRED ATS research
and development effiort.

The Distinctive Needs of MANPRINT in AILS

'The HRED has developad many tools for use in
applving MANPRINT to materiel systems. Why,
then, are these aids not equally applicable to AIS?
AIS are conceptually distinct from materiel systems
in many wiays.

« Systemn Objectives: New AIS are acquired to
achieve improved perfformance or Lo reducs cost
or both. Materiel systems tend to focus on par-
formance objectives with cost treated mors s a
constraint.

+ Personmel: The Target Audience Deseription
(TAD) is more diverse for AIS. A suhstantial
number of civilians are involved, both govern-
menl and confractor employees. Military per-
somnel include Reserve or National Guard staff
wha only occasionally are invelved with AIS.
This diverse audience brings with it a wide range
of skills and knowledge. People involved with
an AIS vary in terms of their "computer literscy,"
the frequency of their use of the sysicm, their
cilucational back ground, ete. This contrasis with
materiel systems in which personnel lend more
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often 1o be military people who have been sc-
lected and trained for a career path leading to
specific assignments.

*  Workloud a anpawer: The estimation of
workload and the corresponding caleulation of
required manpower levels are somewhat less
structured and more diverse for AIS than for
materiel systems. AIS have peacetime missions
that differ in levels and kinds of effort from war-
time mizsions, Manning has 1o encompass both.
Staff may be employed simultancously with more
than a single AIS, so that there are problems of
allocating individuals' time 1o Jilferent duties.
Turthermore, his allocation may Jiffer with cir-
cumstances (e.ye., peace vs, war).

* Tralping: The varying skills and knowledge
brought to the ATS have already heen mentioned.
This implies a correspondingly broad range of
training requircments. AIS are predominantly
comprised of off-the-shelf hardware and sofiware
so that another training option beyond the nsual
is the: use of cormmercial trmining courses.

These are some of the considerations leading to
the canclusion that AlS-speeific MANPRINT aids are
needed for the near future. However, we do see ways
that AIS and materie]l MANPRINT techniques can
be integrated into one set of tools over time,

ALS MANPRINT Management Tool

The HRED has been devel-
oping a series of software-hased
modsals to aid in the identifica-
tion and trade-ofT of AIS Man-
power, Personncl, and Training
(MPT) resources. The earlier
models (Versions 1.0 and 2.0)
contained MANPRINT descrip-
tive information and facilities
for creating and tracking MPT data, In particular,
the software includes:

' A discussion of MANPRINT and the seven do-
mains.

* An example of a System MANPRINT Manage-
ment Flan (ST,

'+ ALessons Learnud File based on recent SMMPs,

. Other kinds of gnidance.

- Aprocess for boilding a TAD using built-in data
about military and civilian cecupaticnal special-

ties and a capability for imporling existin g TAD:
Lo nse as baselines. -

* A unit or work center structure for developing
manpower astimates,

*  Matrices for delineating (raining requirements
plus worksheets and a simple regression equa- |
tion for cstimating the cost of iraining courses.

This software has been developed with suppurt
from the SRA Corp, and distributed by Deputy Chicl
of Staff for Plans, Force Integration and Analysis
(DCSPLANS), 1.8, Total Army Personnel Command
(15 proponent); the: MANPRINT Directorate: and the
[IRED. It has been used extensively lor training pur-
poses. Version 3.0 with greatly expanded capability
has just become available. Tt will add a "How-To"
guide, an issue sheet format, and a reconmended ra-
vised SMMP format.

From an analytical perspective, Version 3.0 pro- ||

vides a building block approach to developing a TAD
in which each organizational unit associated with the
AIS relains its separate identification, The TAD strue-
tore is then used for facilitating manpower estimates.
Hach module: in the TAD is addressed, one at a time,
by adding the numbers of positions for each required

occupational category. A fielding plan can be pre- ||

pared by specilying the numbers of cach unit and its
accompanying manpower that will be operational for
each year of anticipated system life. The model is
linked to the Army Manpower Cost System data siruc-
tures (o estimate the costs of manpower. The mindel
also provides more powerful means for estimating
training requirements and costs. Crverall trainin £ COAts

are estimated for each year of sysiem life. Finally, ||

there is provision (o trade manpower and training re-
source requirements by comparing the requirements
of alternate system concepts.

Dur approach to developing this MANPRINT aid |
has been evolutionary, BEach version has been in-
tended to have utility in its own right and to be casy
to use. They run under Windows 3.1 on a 386/486
PC and use # mouse for nperation. There is a small
introduciory brechure provided with the software and
a user's guide built into the software. Each succeed-
ing version has tricd to reflect the ficld's reactions,
We will try to do the same with Version 3.0 (e, this- |
tribule: il, solicit reactions to it, add our own ideas,
and plan accordingly),

To obtain information aboul this program or a
copy of the sofltware tool, please wrile to:

Director, U.S. Army Research Laboratory
ATTN: AMSRL-HR-MB (Dr. Promisel)
Aberdeen Proving Ground, MD 21005-5425
or phone Dr. Promisel at (410) 278-5879,
Fax (410} 278-3032, or

E-Mail: dpromisc@arl.mil
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The Spring 1954 issue of the MANPRINT Quar-
terly announced the new domain of Soldier Surviv-
ability (SSv). The article explained the need for such
a domain and discussed its six components: Reduce
Fratricide, Reduce Datcatability, Prevent Attacl, Pre-
vent Damage, Minimize Medical Injury, and Beduce
Physical and Mental Falipue. The last section men-
tioned that assessmenl vrileria were under develap-
ment. Methodology and s user’s guide have now been
completed; this article outlines the process for per-
forming an assessment amd briefly discusses the as-
sessors and their respensihilitics,

¥Why a Formalized Methoduology?

During Domain development it was determined
that S5v needed formalized guidelines for the follow-
ing reasons:

*  The seope of the domain is clearly complex and
interdisciplinary, necessitating multiple agency
involvernent, Thus, commeon guidance and con-
sistency in approach is needed for preparing a
coherent domain reporl.

*  The newness of the domain dermands that il be
fully defined o show its unigueness and differ-
ences from the other domains. One way to de-
scribe the domain is to operationally defing it by
lisling S3v issues to be assessed.

*  The requircment for systems to undergo a S8y
Assessment (S5vA) was fast approaching. A
formal sct of methedological procedures would
allow for rapid training of many analvsts.

Frocedures Manual

Recently, the Soldier Survivability Procedures
Manual was distributed under a 1.5, Army Research
Laboritory Memorandum, 6 July 1994, entitled “Es-
| tablishment of Mew Soldier Survivability (S5v) Do-
main (Army Regolation (AR) 602-2, Manpower and
Personnel Integration (MANPRINT in the Material
Acquisition Process, Interim Change No. 101)." It
describes the SSvA process for ACAT [, 11, and
HODA-Designated special interest ACAT 1T prmo-
grams. The Procedures Manual provided compliance
with AR 602-2 interim change (I01), datad 13 March
i| 1994, which established Soldier Survivability as a

MANPRINT domain as of 1 October 1994,

Methodology for Performing Soldier Surﬁivability
Assessments

Hichard A. Tauson And N, William Doss
Human Research and Engineering Directarate
Armty Research Labaratory

Richard Zigler
SurvivabilityLethality Analvais Directorate
Army Research Laboratary

The Procedures Manual consists of organiza:
tional responsibilitics and coordination guidelines, ¢
Parameter Assessment List (PAL), report formats
and a list of points of conlact for performing SSvAs
The manual outlines how a Program Manager shoule
request an S5vA from the ARL-SLATDY Integratior
Office (I0) at least seven months hefore the report is
nectled. The SLAD 10 will distribute the request tc
the: three assessment agencies: U.S. Army Research
Laboratory’s Survivability/Lethality Analysis Dirce-
torate (ARL SLATY), the [Tuman Research and Engi-
neering Direclorate (ARLTIRED), and the U.S. Army
Medical Rescarch and Material Command (MEMC).
The assessors in cach agency will evaluate the SSv
implications of the system by completing the appro-
priate sections of the PAL. Each assessor will return
their section of the PAL, with comments, to the SLAD
10 who will integrate the PALSs inlo a coherent SSv
Domain Report.

FParameter Assessment List (PAL)

The: PALL is a tool that provides a common struc-
ture and content to SSvA. Itis based on a list of issues
that describe a developmental system’s impact on
55v. The format guides the assessor into establishing
quantitative metrics that address each issue, allowing
the assessor to present the system's effect of SSv in
reasonably abjective lermms. The PAL contains 170
S58v issues, butan asscssor may add or delete issues to
tailor the PAL to a given syslem assessment.

The first version of the PAT. was a list of issues or
characteristics which defined a system’s impact on
58v. Persunnel from DCSPER, TRADOC, SLAD,
HRED, and MRMC reviewed the early PAL and
contributed changes and additions. The PAL was
converted into a questionnaire fommat and distributed
for acase study in which the appropriate personnel did
an abbreviated 55vA on a developmental sysicm.
Based on lessons learned from the case study, the PAL
wis updated and distributed as part of the SSvA
Procedures Manual to the assessment community.

The sections of the AT are:
* [Instructions

*  55v Domain System Summary Raling Sheet

«  Summary Rating Sheets for each of the six S5v
Components
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* Rating Sheets for 21 subcomponents and their
attendant izsues

* Relerences and Suggested Models (or use in the
S8vA

»  Subject Index.

The PAL follows a hierarchical orpanization.
The effect of each issue contributes 1o an overall
rating lur a subcomponent. The ratings for cach of the
subcompunents are rolled into a rating for each of the
six major components of $5v (Reduce Fratricide,
Reduce Detectability, etc.) A final S5v rating for the
system is based on a consideration of each of the
component ratings. The roll up at any level is not the
result of any mathemalical function, but requires
consideration of the real impactof any deficiancies on
8w, '

When #n S8v assessment is requested, the fimst
step is to assign Required System Performance crite-
ria for each issue, These criteria should result from
consensus among the assessor, the PM, the propancnt
agency, and the user community, Sources of required
system performance levels may come from Opera-
tional Requirements Documents (ORDs), the system’s
Concept of Employment, system approved Mil Stan-
dards, and the evaluation of subject matter experts.
System performance requirements for each of the SSv
issues should be realistic, measurable, and sufficient
lo assure 55v in the expected mission environment.

Once Required System Performance levels are
defined, they arc compared to Actual System Perfor-
mance fer each issne. Sources of information on
system performance may include modeling output,
performance from similar or predecessor systems,
engineering plans, task onalysis and crew workload
data, and test data. In earlier milestones, this may
constitute a best guess, with more substanlive infor-
mation hecoming available later in the life cycle.
Information sources should be cited and eritical data
attached to the completed PAL.

The comparison of the Required and Actual Sys-
tem Performance will lead o a rating for each issue.
An issue may be assigned a deficiency mating of
Critical, Major, Minor Deficiency, None, or Dous Nat
Apply. ‘The rating will he assigned based on the
magnitude of the difference between required and
actual performance and the potential effect on injury
to the soldicr, mission completion, loss of the systam,
inability of the system to complete its mission, and
unacceptahle irpact on the MANPRINT Domaing, A
wrilten explanation of any rating may be included in
the asscssment, but Critical or Major deficiencies
must have accompanying explanations.

535y Domain Report

Bused on the resulls of the PAL, the SLAT 10
completes one of (wo reparl formats. If there are no

SSv issues for a system, a une page abbreviated report
is completed. Otherwisc, a full SSvA report summa-
rizes the assessment findings,

The integrator al SLAD I0 reviews the individual
PAL inputs from the three assessment agencies for
completeness or any conflicting information when
preparing the final report. If there are any conflicls
between assessors, the inlegrator must work with the
assessors toward a single coordinated position, il
possible, because the integrator can not unilaterally
rulz on a conflicting position.

The Tull report provides (1) an cxecutive sum-
mary, (2) a list of the data sources used, (3) data voids,
(4) positive aspects of §8v inthe system development,
(5) any 88v deficiencies, grouped by Critical, Major,
and Miner ratings, and {6) conclusions and recom-
mendations.

The approved SSv Domain Report is then sent to
the PM, OASA (RDA), ODCSPER, AMSAA,

QDCSOPS, TRADOC, and ARL HRED. At ARL||

HRED the S8v Dlomain Report is consolidated with
the: six other MANPRINT Domain Reports into a
MANPRINT Integration Report, which is forwarded
te DCSPLANS |, U8, Total Army Personnel Com-
mand (FERSCOM), for preparation of the ODCSPER
position for the Ammy System Acquisition Revicw|
Council meetings.

58¥ Implementation Plan

A Quality Control Board {QCB) will review the
first five SSv Domain Reporls to cnsure that the
approach is of sufficient quality and contributes value
to the acquisition process. The QCR members are the
HOQDA ATICSPER, the HQDA Acting Dircetor for
MANPRINT, the Diiractor, U.S. Army Operational
Medical Rescarch Program, MEMC, the ARL-HRED
Directorate Exccutive, and the ARL-SLAD Director-
ate Executive.

Traming on §5v has heen and is being conducted
withinthe assessmentorganizations by HQDA, ARL-
[TRED and ARL-SLAD personnel, and is being pro-
vided through the availahle MANPRINT Courses
being conducted by the Army Logistics Management
College buth on-site at T't. Lee, VA and at various
Army locations. POC for MANPRINT Courses is|,
Mr. Jan Dykhuis at DSN 221-2008,

Toobtain acopy of the S8v Procedures Manual or
for information, please write to:

Director, LS. Army Research Lahoratory
ATTN: AMSRL-SL-I (Mr, Zigler)
Aherdeen Proving Ground, MDY 21005-50659
Ph: DEN 298-8625 (Richard Zigler)
DSN 298-9398 (Nudy Pasternak-Silva)
FAZX: (410) 278-7254
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' The Manpower, Personnel, ang Training (MPT) Domain Report
' for Major Automated Information Systems

—————

Depaty Chier af Staff for Plans, F, vme Inlegvation and Anealysiz (DUSPLANS)

(7.8 Tintal Army Personnef Commeand (FERSCOM)

' The Manpower, Personnel, and Training (MET)
Domain Repor is key in providing inforination nee.

cruiting, selecting, and fraining personnel who wil|
Operate, maintain, and SUPPOr new systems. How-
&ver, the growing costs ang complexily of new SVE-
lems coupled with reductions in manpower and fungd-
ing have made it hecessary for the Army to strean-
ling the acquisition procuss. Achieving this poal ig
the reason for using the MPT Domain Report. The

" Domain Report was developad 1o assess the
Manpower, personnel, and Iraining risks. This report
helps to ident; ly a system's critical and major issues
and concerns and addreszes their impact on MPT rp-
AOURCEs.

Prior to Milesiones I'through II1 in the lifi cycle

of a Major Automated Information Sysiems Review

Council (MATSRC) systiem, Information Systems

' Branch MANPRINT analysts from DCSPLANS,

PERSCOM, are required \u prepare this MPT Dig-
main Report.,

In all probability, Project/Program Managers and
their stafts have bocome accustomed to their system
MANTRINT MpT representative knocking on their
door for caopies of specific current system documen-
lation just when they are husy preparing for a Mile-
#lone Dacision Review (MDR). There is a Teascn
why we need fpecific curren| L¥stem dmcuruenmﬁun,
and there is 3 reagon why we need it hefore an MDR.
Freparation of an MpT Domain Report is aboyt o
Eet underwiy!

Apprc-ximale!}* 120 days out from an MDR, the
MANPRINT Divizion, DCSPLANS, PERSCOM,
and the other four MANPRINT Domain Offices re-
eeive notification from the Oflice of the Deputy Chief
of Sttt for Personne] (ODCSPER) that an MDR for
aspecitic milestone or combination of milestunas hay
been scheduled by the MAISRC for a particular ma-
' Jor automated information syslem. The rol: of the

MPT Domain ex Pert Is to review gll pertinent docu-
mentation and provide pasitive MANPRINT elements

and MPT issues ur concerns for inclusion in a
' MANPRINT Assessment by the MANPRINT Direr.
torate, ODCSPER thy is senl to the MAISRC Secre
tary for part of a read-ahead Package fur the MAISRC
mermbers,

The documentation which primarily impacty or
influences the MPT Damain Report includes the
revalidated Mission Neged Stalement, the H ih Level
Tunctional Description/Funetional Description, the
E:ystem MANPFINT Management Plan (SMMP), the

|
!
i

'- by Denise ¥ M cCauley aned Pegey H. Smith

Acquisilion Strategy/Plan, the Test and Bvaluatios
Master Plan ( TEMP), the System Training Plan, the
Integrated Logistics Support Plan (ILSP), the Secn.
rity Plan, the Request for Pro posal (RFP) and, if avai].
able, the previous System Decision Paper (3DP).

It is of utmost importance tiat the MANPRINT
Analyst has the most current version of thege docy-
MENTS Prior to preparing the MET Domain Report, as
they are crosswalked to Ensure no conflicting MPT
information exists between documents and to iden-
Lify any issues or concerng that were not included in
the SMMPE System documentation ai PERSCOM is
first reviewed by the members of the MANPRINT
MATSRC team individually, and thep reviewad as a
team effort led by (he MANPRINT Analyst who
SEIves as thal system's representative.

A tecent change in the MPT Domain Report
Preparation process now allows ns to provide a copy
of the draft MPT Domain Repori to the System Func.
tional Proponent and the Project/Program Manager
for review and input priorto the MAISRCMDR. Cur
new way of doing business using the Total Quality
Management {TOM) custoner-oricnted thilosephy
should ensnre (hat system Project/Program Manag-
ers or Functional Proponents Encountar no surprises '

at an MDER.

|
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1995 MANPRINT Directory

Last chance to submit your updates!
Please fax or e-mail to:

FAX: (703) 697-12823
E-mail: sinmmns@penmgon-hqdadss,a:my.mil

|

|
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There was a lime, not too long ago, that
MANPRINT was not considered during the acquisi-
tion process for information systems. Information
systemn developers have always looked at training,
manpower, human engineering and hardware require-
ments, but not always with an integrated approach.
MANPRINT forces system developers to look at the
integration of seven domains to ensure all possible
issues are examined and considered for the system,

The role of MANPRINT in the acquisition of
information systems is crucial 1o successful fislding.
All seven domains of MANPRINT are important;
however, for this article the focus is on the training
domain.

The age of computers and digitization develop-
ment efforts offers new challenges for training. Thers
are naw lasks thal the system operatorsfusers must
learn lo perform their mission, System vsers must
learn how to power down and backup systems, muke
communication conncelions, and in some instances
be able to perform the same tasks on antomation
systems once reserved for computer system analysts/
Qperalals,

Strong eonsideration must be given to the capa-
bilities of system users to understand the lraining,
documentation, sysiem screens and help text. Will
computer literacy be required? If so, we must con-
sider how to meawe it There will also be new
requirements for system and network administrators.

Providing the initial training is a challenge, but so
is the sustainment effort. Who will pay for it? Who
will be responsible for keeping it current? If it ig
embedded in the system or computer assisted raining,
will it be updated by the software maintainers? Who
trains he software mainiainers? Are the major com-
mands and mstallations willing to support or assume

financial responsibility fur training?

The planning of how Reserve Components will
be trained must be decided. ‘This is particularly
importantto suppart the mobilization etfort. Training
delays during mohilization could have a disastrous
effect on the Ay mission.

If the system creates an impact on any MOSs or
AQCs, have proponent schools been contacied or
buen part of the system development or training plan?
| Tf the system is tactical then the combat developer
| must alsa be a part of the system development and
training. Securily training for information systems
must also be developed based on the sensitivity of the
data being processed..

Llass Dates

O5-708 20-21 Jhun

Llass __ Dates
TBD  02-04May TACOM, MI
TBD  09-11 May TACOM. MI
93-704 26-29Sep FT Huachuca, AZ (AIS)

Traveling with MANPRINT Along the Information System Highway

By DS Imbs
Deputy Chief of Staff for Plans, Force Integraiion and Analysic (1) CSPLANS)
L5, Tutal Army Personnel Command (PERSCOM)

One of the most important things to remember is
that the definition of a system includes the hardware,
software and uscrs/maintainers. Even if ¥Oou are ||
developing only snftware, each intcpral partthat makes
up the total system must be considered, All the hard
work that goes into developing a system will mean
absolutely nothing if the training portion isnotcorrect
ordoesnotconsider the capabilities o those individu-
als who must operate and maintain it

Therefore, during the scquisition process, train-
ing, as 4 domain, must be considered to cnsure the
Army has the personnel with the requisite knowledze,
skills and abilities to operate and maintain systems
under any type of operational conditions (o accom-
plish the mission of the Army.

k ok ok ok %
Training Update
FY95 MANPRINT Training Schedule

MANPRINT Action Officer Courses
Class_ Dates Location

95-704 04-13 Apr [T Sill, DK

95-705 06-13Jun FT Hood, TX

95-706 0l -10 Aug FT Leonard Wood, MO
95002 14-24 Aug  FT Les, VA

MANPRINT For Managers Courses
Locatian

95-706 25-26 Apr  ET Sill, 0K

95-707 16-17 May FT Bliss, TX

FT Monmonth, NJ
95-709 22 -23 Aug  Rack Island Arsenal, 17.
95-710 19-20Sep FT Leonard Waood, MO

MANPRINT Workshap
Location

MANPRINT Quarterly
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