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SUBJECT:    Manpower and Personnel Integration (MANPRINT) Policy



         Reference:  Army Audit Agency Report, Incorporating MANPRINT into Weapon Systems Development, Report #AA 97-205, 10 June 1997.



The referenced report (Section B) highlights the need for consideration of MANPRINT for all categories of acquisition programs.  This recommendation has been supported by the recent MANPRINT General Officer Steering Committee.  I support the recommendation as well.



Effective this date, MANPRINT requirements and issues will be addressed for all Army acquisition programs.  The MANPRINT process should begin at program conception and continue through the development and fielding phases.  This includes consideration of soldier issues in the development of specifications, analysis of cost/performance tradeoffs, definition of performance criteria for test and evaluation, and the development of milestone decision criteria.  The approach to MANPRINT will be tailored, as appropriate, to each program.



A key element of successful application of the MANPRINT process is the inclusion of appropriate MANPRINT domain expertise on relevant Integrated Product Teams (IPTs).  The Army Research Laboratory Human Research and Engineering Directorate field elements will act as focal points for ensuring that appropriate domain experts are available to support your program.     It is important that you take advantage of the unique expertise and experience of the relevant organizations on your IPTs and throughout your program activities.  With their assistance, we can ensure that the end item produced is effective and safe for the soldier, our primary customer. 
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                                      Army Acquisition Executive








